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NAME OF THE ORGANIZATION- PEOPLES UNITED FOR SOCIAL PARTICIPATION AND AWARENESS

CENTER (PUSPAC)
ADDRESS -
Regd. Office - At/Po- Govindpalli, Via-Mathili
Dist- Malkangiri.(odisha) PIN- 764044,
Head office- At-Mallikeswar Nagar Po-,Malkangiri,
Pin-764045,Dist-Malkangiri (odisha,
Contact Number — 09437642582/9078946641
E-Mail ID- puspac_mkg@yahoo.co.in, puspacmkg@gmail.com
DATE OF FORMATION- 24-10-1994
REGISTRATION NUMBER- 754 [ 94-95 dtd-9-11-1994 (REGD.Under the Societies Registration
Act of XXI of 1860)
FCRA NUMBER- 104830037 on dated- 6-3-2000
PAN Number- AABTP1094J
TAN Number- BBNP02384E
12AA(2) of the I.T ACT 1961- 03/2006-07
Regd. U/S 80G- ITO ( Tech)/ 80G — 113/2006-07
NGO DARPAN ID- OR/2018/0218404

NATURE OF THE ORGANISATION- Social organization, Education & cultural organization

CONTACT PERSON- MR. BASANTA KUMAR LENKA, SECRETARY
At-Mallikeswar Nagar Po-,Malkangiri,
Pin-764045,Dist-Malkangiri (odisha)
Contact Number - 9437642582/907894664 1
E-Mail ID- puspac_mkg@yahoo.co.in, puspacmkg@gmail.com

GENESIS

Social development urge of some youths and exposure to development ideas as well practices of the state brings
foundation of PUSPAC on 1994 in the district of Malkangiri of Orissa with a mission to display active social work
for the poorest of poor. Eventually, the development journey made the structure of People’s united for Social
Participation and Awareness Centre (PUSPAC) in right shape through group Discussion, sharing of experience
and round table talks. The foundation of PUSPAC is laid on the ethics & principles that based upon "the spirit of
action carried on with own force will for welfare and development of common populace and natural
society” as per the thought of great thinker Binoba Vabe & also based on the non-violence principles of Gandhiji.
Initially PUSPAC was implementing development programme under the affiliation of various mother NGOs,
thereafter, the organization got its registration under Society Registration Act, 1860 to work among the tribal poor
people in some selected village of Malkangiri districts of Orissa. The growth of PUSPAC has two distinct stages
the earlier stage where community organization and awareness education & conventional education has been
emphasized and in the new stage was emerged from 2000, March after registration of FCRA where an
integration has been attempted between the community organization, empowerment of community based
organizations, and the income generation programme through thrift & credit movement which include micro-
finance.

HISTORICAL BACKGROUND OF PUSPAC

In the earlier stage, effort has been made to organize the rural tribal & Dalit poor through the organizational
existing network member of CBOs in the target villages of Khoirput Community Development Block of Malkangiri
district. In the same stage, the work forces had been suffered a lot with factors as such lack of understanding to
redress the issues, skill for sufficient effective display, Back ground of organization, personal qualities of
members and lack of guidance. PUSPAC in its first interaction with the villagers of Govindpalli GP in Khoirput
Block was traced diverse problems that draw constant action to mitigate the problems through adequate
management of local resources and the efforts are still going on. Interaction with the communities and specially
the tribal villagers was not very encouraging but PUSPAC did not loose patience and hope. This backdrop has
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evolved organizations knowledge thereafter the activities of PUSPAC has been re-organized on due course of
function. Since that time PUSPAC changes gradually in its structural position as a mature organization with
human resource, programmatic changes, participation of local persons and support from different quarters. The
organization started some good programme that based on Need Based approach and Right Based Approach.

The specific leadership in the organization was emerged confidently with the passage of social
atmosphere where in, the same encourages voices of vulnerable from various invisible pockets of this locality.
The hands of support for sustainable development were also raised in gradual course. After strenuous effort over
the years, PUSPAC has nurtured multifold new dimension in its action and recognized itself by District
Administration as premier and notable organization and in addition to that PUSPAC also have connection as
active partner of various issue base state level networks. During these years of operation, PUSPAC has tried to
maintain transparency at various levels both in its thought and action. This has helped in strengthening the
rapport with its partner communities as well as donor partners. The policy making body of PUSPAC is conscious
enough in its day to day activities and provides the required input to the concern workforce for well managed
operation. By the end of year 1999, PUSPAC intended to have a re-look at its action and did a plan for next five
years which focused upon initiating dialogue with the local level PRI members and this resulted to identify various
programmes as well recognized the partner community from the most poorest section of the local society. During
the starting of the current session PUSPAC has again made a long range plan till 2010 for both the organization
as well as for the programme that to be implemented basing upon the guidance of Millennium Development Goal
of UN General Council.

ViSiOIl; A self sustained and empowered Tribal society where everyone will have dignity in
Malkangiri District by end of 2020.

MiSSiOl’l; “PUSPAC committed to empower People’s Organization at the grass root level with

sophisticated action in line with minimize the day to day problems and issues that perennially affected
their life and livelihood through available local resources and equal facilitation”.

Goal: PUSPAC would take care of community in organized manner and also facilitate social,

economical & cultural development instruments. In fact the organization targeted that the community of
Malkangiri District will access primary education, livelihood, Environment, health and sanitation as
well free of food crisis by 2020.

Objective
To builds up a society through schemes & innovative approach, where everyone shall have Health food,
decent shelter in good habitants and access to basic education as well as to higher education leading to
optimum human actualization and have access to quality health, sanitation & safe drinking water
services.

To build up a society through innovative approaches & development activities, where everyone shall

have access to employment and self employment with self respect and dignity that leading to optimum
human actualization.
To build up a society through welfare & advocacy programme, where every women, children, aged
person with disability or differently able person & weaker community will be specially protected
against any atrocities, abuse, repression emancipation & oppression irrespective of diversified
nationality, group, class, race, place of birth & culture.

To build up a society through innovative approaches where everyone will share the enjoyment from
benefit of democratic governance system irrespective of caste, class, creed, religion, place of birth &
culture.

To build up a society through innovative approaches, where everyone shall have harmonious as well
peaceful life & have access to fair justice of caste, class, creed, religion, place of birth & culture.

To build up a strong social team through various efforts, where in the team will combat against any
emergency situation.

To build up a prosperous society through adoption of appropriate technological option, where industry,
agriculture & other traditional livelihoods will flourish in harmonious manner and the same shall be
committed to protect the original environment irrespective of nature, status and size.



To build up a just society through innovative social instrument were every ones fundamental Right &
Human Right will be protected & realized were in the society will be disseminated only maximum
Gross National Happiness.

To build up a society where every women of the district will be promoted to empower through Self-
Help-Group(SHG) mechanism to that effect create an enable & institutionalization system in
microfinance & disseminate the benefit there of for poorest of poor women.

To build up a society where each interaction will be for development of quality leadership among the
Tribal and especially among women and youth irrespective of class, creed, cultural heritage and
identity.

To build up a society where some specific interaction will be promoted economic status of tribal on the
develop the entrepreneurial habit among the tribal population. Through on-farm and off-farm ventures
with ultimatum to address the Food security needs.

To build up an alliance with local & global agencies through various communication and coordination,
where appreciation of such agency shall be brought towards the programme undertaken by the
organization.

To build up an extension interaction of the organization to study the issues of tribal and assimilates the
database that to supplement the thought process of organization so that the organization can proceed in
each programme through planned development action.

To build up PUSPAC as a resource unity for the grass root NGOs, CBOs & people organization or any
other civil society organizations that to act as supporting institution for the Backup services to the grass
root NGOs in their various social and economical programme aspect.

To build up an institutionalize process where to implement the development programme of the
organization, funds mobilization action of organization will be possibility materialized in favor of the
objectives related development programme.

To build up just regulation for organization function mechanism where as the process will be transport
& simple to retain the organizational credibility. Will be transport & simple to retain the organization
credibility. In additional to that all activities and the interaction will be maintain transparency as well
visible process in utilization and rising of funds as such, to publish the fund utilization pattern in each
financial year for perusal of everybody who would like to know for the planned development of the
operational area.

Legal Status

PUSPAC owes its origin to the urge of some dedicated youth to mainstream welfare schemes for
community development through institutional process of established an organization. The organization
was established in 1994. Over the years, the organization has undergone functional and operational
dynamism and has grown into a leading Voluntary Organization in Malkangiri District. The
organization is registered under Societies Registration Act 1860 and has subsequently been registered
under FCRA in April 2000. In due recognition of its social service the organization has been able to get
exemption under U/s 80G and 12 A of Indian Income Tax Act since 2006/07.

STRUCTURE AND MANAGEMENT

Both the General Body and the Executive Body look after activities of the organization under different
programmes. The General Body meets at least once in a year to deliberate on organizational matters and
to aid & advise the Executive Committee. The Executive Body consists of 7 members. The Executive
Body is responsible for working out various strategies so as to help the organization realize its vision
and adhere to its mission.

PUSPAC’s field operations are organized under different projects in their respective areas. It has three
wings; 1. Programme, 2. Finance & 3. Administration. The Programme Wing is supported Project
Coordinators, Programme manager, and Gender coordinator, CSP, CRP and PRP. The Finance Wing is
managed by Accounts Officer and the Administration Wing is supported by Administrative Officer.
These wings work in coordination with Core Committee of the Organization comprising of The Chief
functionary of the Organization, Programme Coordinator, Accounts Officer and Administrative Officer.
Programme Coordinator is the Convener of Core Committee. PUSPAC has Finance Committee and
Gender Committee. Treasurer and Accounts Officer are the members of the Finance Committee.
Gender Coordinator and all the female member of the organization are the members of the Gender
Committee. Gender Coordinator is the Convener of the Committee.



The General Body meets at least once in a year, the Executive Committee at least twice in a year, the
Core Committee, Gender Committee and Finance Committee at least once twice in a year. The Project
Coordinators meet once every month to plan & review the progress of the projects.

PUSPAC has developed a system & procedure for monitoring and assessment of the impacts of its
initiatives through holding meetings of its staffs. Project-wise monthly meetings are organized attended
by the responsibility holders of the project and the chief functionary of the organization to discuss the
progress and prepare the monthly plans.

List of governing body member:

S | Name of the Desianation Profession / | Qualification &
N | members/ trustee g Add Occupation Experience
ress
Mr. Kishore Education Colony, N A C, Social
1 | Chandra Chairman Dist-Malkangiri — 764045 B.A(BEd.)
worker
Maharana
. ) At - 3" Lane, Balimela
2 E/}l;ﬁl:a; 1:; \Cllll(;?;man Po - Balimela, Social Work | +3 Arts
P Dist — Malkangiri, 764043
Basanta Kumar At — Mallikeswar Nagar
3 Secretary PO / Dist — Malkangiri Social Work | +3 Arts. (Hons.)
Lenka .
pin— 764045
Swornalata At - Samabayaguda
4 ) Treasurer P O/ Dist — Malkangiri Social Work | +2 Arts
Mishra. )
pin - 764045
At — Medical Colony
5 | Ramesh Halba. E. Member | PO/ Dist - Malkangiri, Social Work | +2 Arts.
pin-764045
Mrs. Banita At — Talasahi, N A C
6 Mi ﬁra E. Member | PO/ Dist — Malkangiri Social Work | +2 Arts
shra. Pin- 764045
At - K.Atalguda
PO - Khoirput
7 | Dhabulu Khila E. Member | Via - Baipariguda Social Work | +2 Arts
Dist - Malkangiri,
PIN - 764043

MANAGEMENT OF PUSPAC

The functional and Operational proficiency is obviously based on its Management Principle which is obviously
quite congenial for the efficient management of work as well as man power. There are Three wings named as (1)
Programme Wing - supported Project Coordinators, Field Officer, Community Organizers, (2) Finance Wing —
supported by Accounts Officer and MIS Officer and (3) Administration Wing — supported by Administrative
Officer.

These wings work in coordination with Core Committee of the Organization comprising of The Chief Executive of
the Organization, Programme Managers, Accounts Officer and Administrative Officer. Programme Manager is
Convener of Core Committee. PUSPAC does have Finance Committee and Gender Committee also. The
Finance Committee is comprised of The Treasurer, Accounts Officer and Ad hoc Accountants if any. The Gender
Committee comprises of Gender Coordinator and All Female member of the organization. Gender Coordinator is
the Convener of the Committee.

The General Body — meets once in a year, generally during May or October. The Executive Committee meets
twice in a year. The Core Committee, Gender Committee and Financial Committee meet four times (Quarterly
once) in a year and the Project Coordinators use to meet quarterly. The Project Coordinators meet the Secretary
on every monthly meeting on a particular date of month — as scheduled earlier. This sort of arrangements has
virtually active the management and functioning of the organization quite congenial in true participatory manner
with qualitative effort.
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STAFF PATTERN

Present staff structure of the organization has a great point to up date its activities in a fairly good manner. The
organization does have a good team of staff, who are professional and committed to handle responsibility
proficiently. Activities in the organization are managed by1 Ayush doctor, 1 Pharmacist, 1 Programme manager,
1 Gender coordinator , 1 Accounts officer,7 ANM and entire administration is controlled by one Administrative
Officer and 8 field staffs.

Full Time Part Time Total
Male Female Male Female Male Female Total

8 13 Nil Nil 8 13 22




SJ. BASANTA KUMAR LENKA , SECRETARY,PUSPAC,RECEIVED PRAKRUTI MITRA AWARD FROM
HONABLE CHIEF MINISTER OF ORISSA

MEMBERSHIP PATTERNS OF THE ORGANIZATION

MALE MEMBERS IN | FEMALE MEMBERS IN | MALE MEMBERS IN | FEMALE MEMBERS
EXECUTIVE BODY EXECUTIVE BODY GENERAL BODY IN GENERAL BODY
4 3 5 4

MISSION STATEMENT

“PUSPAC committed to empower People’s Organization at the grass root level with sophisticated action in line
with minimize the day to day problems and issues that perennially affected their life and livelihood through

available local resources and equal facilitation”.

VISION STATEMENT

Create a self sustained and empowered Tribal society where every one will have dignity.

GOAL STATEMENT

PUSPAC would taken care of community in organized manner and also facilitate social,economical & cultural
development instruments. In fact the organization targeted that the community of khairput Block will access
primary education, health and sanitation as well free of food crisis by 2010.

AREA OF OPERATION
District GP Block

Area  of Covered Khairput Malkangiri Mathili Korukonda | Chitrakonda
operation | Malkangiri Govindpalli Goudguda Salimi Papulur Kakarpada
Madkapadar Tamsa Mecca Paparmetla Nuaguda

Kadamguda Gangla Kamarpalli Tumsapalli Doraguda

Khoirput Padmagiri Karttanpalli Kurmanur Badapadar
Rasabeda Udupa Kianga Chalanguda | Gunthawada

Badadural Serpalli Mahupadar Tandiki Kapatuti

Andrahal Pedakonda Temurupalli Tandapalli Tanelcamp
Mudulipada Jharapalli Chaulmendi Chitrakonda

Podaghat Sindhrimal Pangam Badapada

Nayakguda Ralegeda
Dhungiaput Gajalmamudi

Kutunipalli Dhuliput

Katapalli Jantapai

Udulibeda Jodamba

Ambaguda Andrapalli

Bhandaripangam Panasput

Chedenga Jantri

Dalapatiguda
Total 1 60 09 09 18 07 17
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PROJECT DETAILS OF PUSPAC

YEAR OF FUNDING PROJECT FUNDING AGENCY
1995-1996 Nursery raising Dept of Soil conservation, MKG
1997-2007 DISHA & MCWP R.G.V.N, Bhubaneswar
2003-2005 LT_I‘[%ch?ted Tribal Development Project Hivos, Netherlands
2004-2007 i#ﬁ%og:?s\\//&/?glse) Micro Finance Services Ford Foundation, USA
2004-2006 Food For Human Development (FFHD) World Food Programme (WFP), Bhubaneswar.
2006-2007 Awareness programme on HIV AIDS Directorate of field publicity, Jeypore
2005-2008 Micro Credit Swayamshree Micro Credit Services, BBSR.
2004-2005 Malaria Control PREM/PLAN, Ganjam OVHA Bhubaneswar.
2001-2002-ongoing Library Orissa Sahitya Academy, BBSR
2001-2002 Grain Bank ITDA, Malkangiri
1996- 1997 Capacity Building Project , CENDERET.(XIM) Bhubaneswar.
1997-1998 Common Action programme CENDERET.(XIM) Bhubaneswar
1998-1999 Common process programme CENDERET.(XIM) Bhubaneswar
1999-2000 Institution Building Project CENDERET,(XIM) Bhubaneswar
1996-2000 NEAC Campaign Forest and Environment Dept. Govt. of Orissa.
1996-2000 Health Checkup & Awareness Camp OHSDP, Bhubaneswar.
1996-2000 Eye Camp Dist. Blindness Control Society. Malkangiri
2001-2002 Birth Registration PREM/Plan, GANJAM
2001-2002 TBA TRAINING UNFPA, MALKANGIRI
2001-2002 Awareness  Generation  Programme.& SSWAB, BBSR

Condense course
2005-2008 Ensure right to food among the Tribal HIVOS, Netherlands
2004-2005 Street Play CDMO, Malkangiri
2007-2011 RCH-II Health and Family Welfare ,Govt. of India.
2007-2008 OCSPP PRIA, New Delhi/DFID,UK
2007-2008 NREGA Study PRIA, New Delhi/DFID,UK
2007-2012 NCLP School PD, NCLP, Malkangiri
2007-2008 NREGA Campaign DRDA Malkangiri
2008-2015 SMILE Ford Foundation, USA
2008-2009 CBMHI AWO International, UK
2009-2010 SRI Demonstration DAO, Malkangiri
2009-2018 SWVGC(Livelihood) AWO, International /M.F,BBSR
2009-2010 LIFE (Livelihood) Concern world wide, BBSR
2009-2010 Malaria control Sir Dorabiji Tata Trust, Mumbai
2009-2010 PMEGP Training KVIC,BBSR
2009-2010 Social Audit on NREGA/ICDS/Education DRDA, Malkangiri
2008-2019-ongoing Thematic Training of ASHA NRHM, Malkangiri
2010-2011 Block/Dist level  worksho on TB

SHIV/AIDS P LEPRA SOCIETY, Jeypore
2010-2011 Malaria campaign through Nidhi Rath CDMO, Malkangiri
2011-2012 Infant and Young child feeding practice Unicef, BBSR




2012-2017 V4 Sub Centre NHM, Malkangiri
2012-2017 Alternative Vaccine Delivery NHM, Malkangiri
2012-2016 WSHG promotion and strengthen NABARD,Malkangiri
2013-2018 PRI training (MKSP) Govt.of India/ Govt. of Odisha through M.F,BBSR
2013-2019 '(\:Aa;g?:,) Kishan - Shasktikaran - Parlyajana | Gt of India/ Govt. of Odisha through M.F,BBSR
2016-2019-ongoing AROGYA Plus ,Salimi (MHU) NHM, Malkangiri
2016-2019-ongoing MWH ,Mathili (Maa Gruha) NHM, Malkangiri
2017-2019-ongoing MWH ,Chitrakonda (Maa Gruha) NHM, Malkangiri
2021-2022-Sanction | New PHC, Janbai NHM, Malkangiri
INFRASTRUCTURE DETAILS-
S.N Particulars Yes/No Remarks
1 Office Building. Yes 1 No
2 Training Centre Facility. Yes 1 No
3 Vehicle ( 2 wheeler) Yes 6 Nos.
4 Bi cycle Yes 02 Nos.
5 Camera & Digital Camera Yes 5 No
6 Pico Projector with Yes 5No's
Speaker
7 Carpet Yes 6 No
8 Ladder Yes 1 No
9 Furniture’s Yes Chair, Table, Almirah, Rack, Wooden Bed, Tool, White
board, Book case, Computer Table & Sofa Set.
10 Land and Building Yes 10 cent (4350) square feet
11 Computer Yes 5No
12 Laptop Yes 2 No
13 Freeze Yes 1 No
14 Fan Yes 22 Nos.
15 Video Camera Yes 1 No
16 Water Pump Yes 12 No
17 Cooler Yes 1 No
18 Fax/printer/scan/copier Yes 1 No
19 Printer Yes 3 No
20 Scanner Yes 2 No
21 Inverter Yes 2 No
22 Stabilizer Yes 3 No
23 Xerox machine Yes 1No
24 LCD Projector Yes 1 No
25 Sound System Yes 1 set
26 AC Yes 1 set
27 C C Camera Yes 6 NO's




OUR TARGET GROUPS/ ACTIVITY PROFILE-

YEAR/
AREA TRIBE ISSUE/S Project FOCUS ACTIVITIES
Govindpalli & | ® Didoi Food 2003 /| 0  Food Security > Social Mobilization
Madkapadar ® Dora Insecurity | ITDP 0  Right to Information » Micro level Planning
®» Kandha i Micro Level Planning | > Institutionalizing Safety net
® Paraja 0  Lobby and Advocacy Activities
®» Gadba 0 Natural Resource | » Lobby & Advocacy
Management » Strengthen P.S & G.S.
0  Gender Equity » Training
» Workshop
» Study & Fact sheet
Kasuguda ® Bonda Low 2004/ 0 Human Development | » Social Mobilization
village of | ® Kandha | Literacy, FFHD I Food For Work | » Training
Kadamguda Poor Programme » Health Check up
G.P& Sanitation 0  Health » village Sanitation
K.Atalaguda , High 0 Education » Child care
MMR, I Sanitation » Increase children in school
village of IMR. 0 Gender (Economic | » Reduce low literacy
Khairput G.P Empowerment of | » Reduce MMR and IMR.
Women)
0 Employment
Govindpalli ® Didoi Sustainab | 2004/ 0  Establish Micro | > Village Meeting
Madkapadar =% Dora le  Micro | SVMFS Finance Institution. » SHG  Promotion and
Somanathpur ®» Kandha | Finance 0  SHG Management Strengthen.
Kadamguda, ® Paraja 0  Natural Resource | » Strengthen Palli sabha
Khairput ® Gadba Management and Gram Sabha.
Rasabeda ® Bonda 0  Gender Equity > Capacity Building Training
% Bhumia i Safety net Activities » Interface Convention
i Strengthen Palli | > Loan Linkages
sabha and Gram | » Exposure visit
Sabha. » Liasoning with F I.
0  Capacity building of | » Development of MIS
SHG & Staffs » Federation and Co-
operative.
Govindpalli ® Didoi Micro 2003/ 0  Sustainable > Social Mobilization
Kadamguda ® Dora Credit DISHA Livelihood > Loan Linkage
Rasabeda % Kandha 0 Self reliance through | » Financial Support
Somanathpur ®» Paraja Micro Finance > Training
% Bhumia I Financial  Discipline | » Market Linkage
® Bonda among the group | » Liasoning with F.I.
Member
0 Natural Resource
Management
0  Gender Equity
0 Strengthen Palli
sabha and Gram
Sabha.
i Entrepreneurial ~ Skill
Develop.
Govindpalli ® Didoi Micro 2005/ 0  Sustainable » Capacity Building
Kadamguda ® Dora Credit MCWP Livelihood » Loan Linkages
Rasabeda ®» Kandha 0 Self reliance through | » Credit Services
Somanathpur | ® Paraja Micro Finance » Market Linkages
% Bhumia i Financial  Discipline | » Liasoning with Bank/ FI/
® Bonda among the group Gowt.
Members
0 Natural Resource

Management




I Entrepreneurial  Skill
Develop.
Madkapadar ® Paraja Governan | 2007 0 RTI » Capacity building
Kadamguda ® Bonda ce OCSPP | ' NREGA » Awareness campaign
Khairput ®» Kandha 0 Strengthen Palli | » Networking and Alliance
Podaghat ® Bhumia Sabha and Gram building
sabha » Community information
0 Tribal self rule centre
0 PTG Strengthening
0 PESA
Govindpalli ® Paraja Food in | 2005 0  Tribal Swaraj » Capacity building
and ® Bhumia | security, ERFAT i NREGA » Sustainable agriculture
Madkapadar ®» Kandha | NRM 0 Forest land rights » NTFP
® Gadba 0 NRM » Peoples organization
® Didoi 0 Gender > Health, Education
0 Health &Education
Badadural ®» Paraja Mother 2007 i Institutional delivery » Capacity building
Madkapadar ® Bhumia | and Child | RCH 0 Family planning » RTI/STI
Kadamguda ® Bonda Health 0 Ensuring supply | » Referral case
Mudulipada ® Bonda service > ANC/PNC
0 RTISTI » FHND
0  Adolescent girls » Family planning
» Immunization
» Institutional delivery
Govindpalli SC/ST Child 2007 0 Child rights » NCLP School running
Bandhaguda labour NCLP 1 Girls education » MDM
Telerai 1 Decrease dropout | > Sports and culture
MV-72 rate
Somanathpur | SC/ST Livelihood | 2008 0 SRI Technology » Capacity building
Malkangiri SC/ST SMILE 0 Diary » Demonstration
0 Poultry » Micro credit
0 Vegetable cultivation » Technical support
» Insurance
Kadamguda SC/ST Malaria 2010 0 Village meeting 0  Village meeting
Khoirput SC/ST Malaria 0 Base line data | 0 Base line data collection
Madkapadar SC/ST control collection/analysis 0 Blood slide collection of
i Blood slide collection under 5 children
of under 5 children 0  Treatment
I Treatment » Malaria mapping
0 Malaria mapping
Tumsapalli SC/ST Livelihood | 2009 0  Promote livelihood | 1  Capacity building
Marriwada SC/ST PLSTV entrepreneurship 0  Vegetable sales counter
Tamsa SC/ST GC 0 Financial linkages i Crop planning
0 Capacity building i Demonstration on
0 Production and sale Handikhata and
i Market linkages jeevamruta
0  Vegetable sales
counter
0 Organic manure
Govindpalli SC/ST Livelihood | 2009 0 MGNREGA 0 Capacity building
Madkapadar SC/ST LIFE 0 FRA 0 Campaign
Kadamguda SC/ST 0 Food and Social | 0 Demonstration
security rights i Interface  with  Govt.
0 Local variety seed so functionary
veneer I Base line survey
0  Safety net 0  Lobby and Advocacy
0 Strengthening palli
sabha and Gram
sabha
I Net working and
alliance building
Khairput Block | ® Didoi Health 2010 1 Use mosquito net, | [ Awareness on Malaria
® Dora Nidhi Herbal medicine to Public
® Kandha Ratha 0 Malaria control i Rally
=% Paraja 1 Preventive measures | [ Ratha Campaign
® Gadba of Malaria 0  Workshop




®» Bonda 0 Video show
# Bhumia 0  Street play
Malkangiri ® Didoi Health 2011 Mother and child care | 1  Awareness to
Mathili ® Dora IYCF Breast feeding ASHA, AWW,ANM
Khairput ®» Kandha Routine of baby food 0  Workshop with PRI,
K.Gumma ® Paraja Medical officer,
Korukonda ®» Gadba 0 Rally
Kalimela & | ® Bonda i Street play
Padia Block ® Bhumia i Padayatra
» Koya 0 Video show
Andrahal ® Didoi Health 2012 V4 Institutional delivery » Capacity building
Mudulipada = Dora Sub Family planning » RTI/STI
Madkapadar ®» Kandha Centre Ensuring supply | » Referral case
Badadural ® Paraja service > ANC/PNC
Kusumput ®» Gadba RTI/STI » FHND
®» Bonda Adolescent girls > Family planning
=% Bhumia > Immunization
» Institutional delivery
Andrahal ® Didoi Health 2012 Provide volunteer I Vaccine delivery at
Mudulipada ® Dora AVD Reached service to immunization point
Madkapadar ®» Kandha un reached area 0 Public awareness
Badadural ® Paraja 0  Training to  village
Kusumput ®» Gadba volunteers
® Bonda 0  Collect vaccine box, red
® Bhumia bag and black bag
Khairput ® Didoi Livelihood | 2012 Formation of WSHG 0  WSHG formation,
Block % Dora WSHG Bank linkages 0 WSHG meeting
® Kandha Facilitate for | Record maintenance
®» Paraja insurance 0  Maintain s0cio
®» Gadba Livelihood economic profile
®» Bonda improvement 0  Village survey
® Bhumia Facilitate for | 0  Creditlinkages
convergence
Coordination with
bank
Padmagiri » Koya Livelihood | 2013 Ensure of food | [0 Promotion of vegetable
Pedakonda ®» Paraja MKSP security among and SRI cultivation,
Serpalli ® Bhumia women farmers Goat rearing
Jharapalli » Matia Enhance house hold | [ Training on organic
Udupa level income manures
Collective bargaining | [ Provide agriculture kit
power 0 Strengthening SHG
Promote community | [ Building cadre of CRP
based institution 0 Facilitate for
convergence
Salimi Health 2016 Provide primary, | [ Service to direct patient
Mahupadar ®» Paraja Arogya preventive,  curative at village level.
Temurupalli ® Bhumia Plus and primitive health | [ Health camp as per
Karttanpalli ®» Kandha care micro plan
Kianga Reduce IMR/MMR 0 Referral cases
Kamarpalli Control of transportation
communicable i Attend VHND,
disease immunization camp
Build capacity of GKS | [ Conduct village meeting
Develop community | [ Health check up of
monitoring system school child.
Service provide to| 0  ANC/PNC checkup
inaccessible area 0 Provide free of cost
medicine
Mathili Block ® Paraja Health 2016 Institutional delivery. I Community mobilization
® Bhumia MWH Waiting room facilities | [ Counseling to pregnant
B Matia Mathili for safe delivery mothers
» Koya Provide Nutrition food | 1  Free transportation
®» Halbi to PWs facility for PWs
®» Kandha Established I Regular health check up
alternative support | [ Health education




infrastructure for session through IPC.
communication i Attend VHND/
problems Immunization of
Reduce IMR/MMR operational area
Client friendly | 0 Provide clean sanitation
environment and hygienic
Chitrakonda & | ® Kandha | Health 2017 Institutional delivery. 0 Community mobilization
Korukonda ®» Paraja MWH Waiting room facilities | [ Counseling to pregnant
Block ®» Gadba Chitrako for safe delivery mothers
® Bhumia nda Provide Nutrition food | 0 Free transportation
to PWs facility for PWs
Established I Regular health check up
alternative support | [ Health education
infrastructure for session through IPC.
communication 0 Attend VHND/
problems Immunization of
Reduce IMR/MMR operational area
Client friendly | [ Provide clean sanitation
environment and hygienic .
Janbai ® Tribal Health 2021 0 Institutional delivery i Community mobilization
New 0 Treatment outdoor | [ Counseling to pregnant
PHC and Indoor Patient mothers
i Regular health check up
i Health education
session through IPC
NETWORKING
YEAR ISSUE NETWORK ROLE SUPPORT
2003 Food Insecurity MDFG, Malkangiri Member ITDP/ERFAT
2003 Health OVHA, BBSR Dist. Representative | Malaria Control
1997 Micro Finance JMP, Malkangiri Member Micro Credit
2003 Legal Rights CLAP, Cuttack Member Legal Rights
2004 Micro Finance Malkangiri Action Group Convener Micro Finance
2003 RTI Jana Adhikar Abhijan Dist. Convener RTI
2003 Child Labour Campaign Against Child Labour | Member Child rights
1996 Gender NAWO Associate Member | Women Rights
1996 Gender ONARSS Member Women Rights
1996 Health CDMU Member Medicine
2003 Dl_s.astgr ODMM Member Natural resource rights
Mitigation
2004 Land Rights NCSD Member Land rights
2002 Street Venders NASVI Member Human rights

FUTURE PLAN-
1-  Ensure child education for eligible children of Malkangiri district.
2-  Ensure primary women and child health care for all in Malkangiri district.

3- Ensure food availability in all villages of Malkangiri district.

4- Ensure sustainable livelihood in 100 villages of Malkangiri Dist.
5- No starvation and malaria death in our operational area.
6- Ensure properly rehabilitation for Disability person.

7- Para medical institution in Malkangiri

8- Main streaming of Dropout child to formal school.




